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Home sweet
home court
By MADISON HRICIK
The Breeze

“Sule spins to the outside, looks for an open pass.
He sees Morse on the outside. He goes for three … it’s
good!”
Every shot in a JMU basketball game is, in its own
way, a strategic plan. It’s why coaches call a timeout
with 10 seconds in a game with ball possession and talk
through a cycle. Sometimes it’s to drive to the baseline
or create a screen big enough to sink a 3-pointer. It all
comes down to one basic concept: Pass the ball, move
the defender and put it in the net.
There’s been one consistent factor in both JMU
men’s and women’s basketball this season: Shot
selection inside the Atlantic Union Bank Center
creates a stronger conversion rate than away. And
with four home games in a row for JMU basketball
this weekend, the Dukes can not only take advantage
of playing in front of students but use the scheming to
their advantage.
“Every game’s got its own story,” men’s basketball
head coach Mark Byington said. “The storylines and
what goes into it are always different.”
Inside the Atlantic Union Bank Center, JMU is
statistically having more success. The men’s team holds
a 49.5% rate of field goals and 44% from 3-point range at
home, compared to a 38% and 28% average, respectively.
The Dukes have proven to win both at home and away
despite the difference, but the 8-2 home record further
indicates their comfort on home court.
see DUKES DUNK, page 18
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Graduate guard Takal Molson goes for the jumper against the CoC. JMU’s analytics are better at home than on the road. Matt Young / The Breeze

Interactive Iron
Man educates
By MARIA COPELAND
The Breeze

When Ryan Motta watched the first “Iron
Man” movie with his father, he decided he
wanted to build something like Tony Stark’s
Iron Man suit.
As a senior engineering major at JMU, he
did.
For their senior capstone project, Motta
and three other students were tasked with
creating an interactive biophysics machine.
In response, they designed and built a 7-foottall Iron Man model the group uses to teach
elementary school students lessons in science,
technology, engineering and mathematics,
specifically about brain signals and muscle
movement.
“Our goal was to show them the fun side
of STEM and all the fun, creative
elements of it so that they would
be more inspired to want to seek
out those extracurriculars,” Motta
said.
The team has four members, all of
whom are senior engineering majors at JMU.
Lauren Dargan serves as the team leader, Will
Sullivan works as the project manager, Jenna
Lindsey handles biology components and Motta
oversees the STEM learning aspects.
see IRON MAN, page 14

Senate passes
anti-hazing bill
By NEWS DESK
The Breeze

Senators unanimously passed a bill
Wednesday afternoon that requires Virginia
colleges to provide a hazing prevention

curriculum and conduct in-person training
for students.
The bill, known as Adam’s Law, comes
following last year’s death of 19-year-old
Virginia Commonwealth University student
Adam Oakes. After a Delta Chi party in
February 2021, Oakes died of alcohol
poisoning.
The bill requires all colleges to publish
their student organizations’ code of conduct
violations online. Students who report
hazing are given immunity under this bill.

JMU pushes funding in Richmond
By JAKE CONLEY
The Breeze

At the Virginia legislative session currently in
progress in Richmond, it’s all about the money
for JMU. According to an email from President
Jonathan Alger sent to faculty and staff, JMU has
“several budget amendments in this legislative
session,” and the university hopes to see “significant
support for higher education in the budget.”
At state gov’t level, money also
dominates the priority list
According to the State Council of Higher
Education for Virginia (SCHEV), funds directed
to the state’s higher education budget by the
legislature have increased in recent years,
helping to increase student support. However,
it’s still far below SCHEV’s hope. SCHEV’s
budget and policy recommendations state the
following:
“In the 2018-20 biennium, the Governor and
General Assembly invested over $285 million
in Virginia higher education — a historical
and notable reinvestment. General fund

appropriations for Educational and General
Programs … increased 11.2% between FY 2018
and FY 2020. This increased investment also
raised the percentage of state support for instate undergraduates of calculated costs three
percentage points, from 45% to 48%. While
this remains below the 67% target, it marks an
improvement from recent years.”
The report says its recommendations are
in the interest of focusing on “enhancing
access, affordability and quality,” and looking
to “focus on improving equity for populations
with traditionally low enrollment, completion
and attainment rates” across the state. While
the SCHEV report states that it would take
$668 million to rise to the 67% target, for this
legislative session, SCHEV recommends that the
legislature push $212.6 million toward higher
education.
That number, keeping on track with the 201820 funding of $285 million, fits into the “significant
support for higher education in the budget” that
Alger’s email said JMU hopes to see.
see FUNDING, page 4
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To everyone on the frontlines
of bringing health to our community,
we just want to say

THANK
YOU.

Thursday, January 27, 2022

We stand with you in
hope and in prayer.

Church of the Incarnation
Christ Presbyterian Church
Cornerstone Church of Harrisonburg
Crosslink Community Church
Divine Unity Community Church
Early Church
Eastside Church
Faith Community Church
First Presbyterian Church
Grace Covenant Church
Mosaic of Grace Church
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Letter from the editor
You helped The Breeze raise over $2,000 in less than 48 hours
On Jan. 19, I started a GoFundMe
fundraiser to support the cost for a
Freedom of Information Act (FOIA)
request The Breeze filed with JMU for
data on sexual assault at the university.
In less than 48 hours, donations reached
over $2,200 — surpassing the full cost of
our FOIA and coming in at $500 more
than we’d originally hoped to raise. That
level of community support is nothing
less than amazing.
The story we’re looking to tell — an
honest, unflinching account of sexual
assault on JMU’s campus — isn’t only
compelling but essential. When we filed
a FOIA request for a list of data points
on that subject, JMU charged us $2,267
for the time the university estimated it
would take for them to fulfill the request.
To say it directly, The Breeze couldn’t

have paid that alone. Our one option to
get the data we need to tell a story we
believe to be essential was to crowdfund.
The crowd showed up. Over the last
week, 60 donors contributed $2,267 to
this story.
Journalism’s purpose, first and
foremost, is to serve the public good.
The American press’ nickname as the
“Fourth Estate” — a fourth, independent
branch of government that acts as a
check on the executive, legislative and
judicial branches — is an apt descriptor.
Our job is to ask tough questions, look
into dark corners and shine a light on
wrongdoing in the name of pushing
for accountability from those in power,
especially those elected.
JMU is a public university — a
government-funded institution. Its

leaders are public, governmental
leaders. Its constituents are us:
JMU’s students, staff and community
members. With JMU’s public status, we
also expect a level of transparency from
its administration, to include the data it
shares.
The Jeanne Clery Act is a powerful
tool for public transparency. The act
requires public educational institutions
to publish regular logs of all crimes that
occur on campus property, including
sexual crimes. However, crime logs are
only part of the equation. Among the
data we’re requesting are the number
of formal reports of sexual assault
or sexual harassment JMU’s Title IX
and Office of Student Accountability
and Restorative Practice offices have
received, and the number of sexual
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misconduct cases handled through
“adaptable resolutions,” or unofficial,
private mediations.
In our view, this data should already
be public. Without these numbers,
the JMU community can’t have an
accurate understanding of what this
dangerous issue faced by all higher
education institutions looks like at our
own.
The $2,267 we received — $50 more
than the total we’ve been quoted by
JMU — shows that the community
believes in transparency, too. Our
readers believe in accountability. You
believe in accountability.
This story that we’re telling — this
crucial, essential story — wouldn’t be
possible without your support.
From all of us at The Breeze, thank you.
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Strapped for cash

JMU to push for increased higher ed funding at VA legislative session

Thursday, January 27, 2022

from FUNDING, page 1

one of the highest graduation rates in the
country. JMU has grown in-state enrollment
by 3,000 students in the last decade and 79%
of our students are in- state. JMU is a solid
investment and is seeking to be funded more
closely to the average.”
Across JMU’s divisions, the message is
identical. JMU’s administration says the
university is a good investment and has a
proven track record of graduating students at
strong rates, and more funding — even just to
get JMU to the average level in Virginia for perstudent funding, as previous Vice President
for Administration and Finance Charlie King
told The Breeze for a prior article — would
allow the university to continue that trend at
an even greater level.
And in a separate vein, JMU’s two other
budget amendments, according to the
information Read provided, are programspecific: approximately $1 million for a new
IT program and approximately $2 million
to expand JMU’s Doctor of Nursing Practice
(DNP) program.
The new IT program’s purpose, Read
said, is to “address the hi-tech workforce
demands and attract, sustain, and grow the
hi-tech sector in Virginia.” The DNP program’s
expansion, Read said, is due to the fact that
“doctoral-level education is now required for
Nurse Practitioners and the Commonwealth
needs more primary care healthcare workers.”
The funding would assist JMU in expanding its
current DNP degree to offer a B.S. in nursing
to DNP option, “allowing undergraduate
nursing students to seamlessly transition into
the doctorate program.”

JMU prioritizes student support
Caitlyn Read, JMU’s director of government
relations who works to coordinate and parlay
with the state legislature, told The Breeze that
JMU is advancing four budget amendments,
each focused around a different funding
priority. The amendments, if passed and
fully funded, would total approximately $16.4
million.
As reported by The Breeze, JMU was the
lowest funded four-year public university in
Virginia for per-student funding by the state in
the 2018-19 fiscal year — a reality that impacts
both the university’s operating budget and the
support JMU is able to give its students. Two of
the amendments JMU is pushing deal directly
with student support funding.
The first of JMU’s asks looks for an increase
in funding for Pell Grant aid. Pell Grants are
federal funding sources that go to students
with “exceptional financial need,” according
to the U.S. Department of Education. Each
university is given the award amount
determined by a student’s estimated family
contributions (EFC) that’s then directly
dispersed to the student.
Brad Barnett, the director of JMU’s financial
aid and scholarship office, previously told The
Breeze that the university attempts to pull
more money out of the legislature by touting
its graduation rates. Based on information
provided to The Breeze by Read for this article,
that strategy seems to still be intact.
Read compared JMU’s graduation rate of
81% for Pell-eligible students to the statewide
Lobbying interests
rate of 55%. In the long term, Read said, JMU
Working
directly
for the university at the
hopes to push its in-state Pell-eligible student
percentage from 17% of the student body to legislative session are Read and King, who
retired in December but is working to support
25% by 2030.
The current request for approximately JMU interests at this session.
JMU’s lobbying interests are also
$3.3 million, Read says, would allow JMU to
represented at the legislative session by Two
graduate 280 more Pell-eligible students.
The request for an increase in Pell Grant Capitols Consulting, the government affairs
funding matches with a trend at JMU firm that provides consultants for JMU,
previously reported on by The Breeze: State according to Alger’s email.
Lobbyists — JMU’s included — are legally
funding is largely determined by the amount
required
to disclose their activities and
of low-income students at a university, but
a large percentage of JMU’s student body involvement with different bills and political
comes from a wealthy, top-20% background. figures. However, those disclosures aren’t
With a widely wealthy population, it’s difficult made public until July 1 following the
for JMU to pull in the funding necessary to end of the session, blocking the
bring in more low-income students, thereby public’s ability to get a
real-time account
perpetuating a vicious cycle.
the
The second of JMU’s four budget hopefuls during
session
of
is an ask for $10 million to address JMU’s
comparative funding disparity per student what specific
— approximately $2,000 lower on average state actors
— among Virginia’s other colleges and are pushing
for.
universities. Read wrote,
“Some public 4-year
universities in Virginia
receive more than
$15,000
in
state
support per in-state
student. JMU receives
the
least
amount
of state support at
$5,854 per in-state
student … Despite
Ashlyn Campbell / The Breeze
low funding, JMU has

Additionally, Carah Whaley, the associate
director of the JMU Center for Civic
Engagement, said that according to analysis
by the Virginia Public Access Project — an
organization that presents non-partisan
information about Virginia politics — only
around 16% of lobbyists disclose even one bill
they specifically worked on.
In her email to The Breeze, Read didn’t
name the specific numbers or names of the
budget amendments, or the specific delegates
or senators who are sponsoring and carrying
the legislation.
Student government goals
Outside of JMU’s administration and
lobbyists, the university’s student government
association (SGA) also has a seat at the table
in legislative negotiations. Charles Conner,
the legislative affairs chair of SGA, said he
met directly with Read last week to discuss
legislative priorities and will be meeting with
her sometime next week to discuss specific
bills.
Conner described the university and SGA
as often having “very different legislative
approaches and legislative agendas,” where
they disagree on occasion about where
legislative priorities should be set. But despite
that, Conner said, there’s often overlap in
their goals. One of Conner’s biggest goals
consistently, he said, is to make sure JMU
isn’t setting anything as a priority that would
be “majorly detrimental to students.”
In Conner’s experience, JMU is generally
open to SGA and its input so long as its
members don’t stray too far from, instead of
the party line, the university line.
“JMU, from what I can tell, is receptive
as long as we’re not actively going against
something they’re saying; from what I can
tell, they don’t really mind what we do,”
Conner said. But if the SGA were to oppose
a major piece of JMU’s push — such as a
capital expansion of Carrier Library that
Conner said he discussed with Read — “If we
went against that,” Conner said, “they would
be mad at us.”
For this session, SGA hasn’t found too much
to critique in JMU’s current plan thus far.
And on SGA’s own front, the organization
has three major priorities, Conner said:
“voting access, campus life and wellness
and public safety.”
The first of those, voting
access,
dovetails
nicely
with
s e v e r a l
absentee
voting bills
and
other

voting-focused pieces of legislation currently
in debate, Conner said. The SGA sees those
as helpful to pursuing increased civic
engagement and participation — including
in the voting process — by students.
Conner described the second of those,
“campus life and wellness,” as having a
wider lens looking at “general stuff that has
to do with college, with health, with mental
health.”
“Public safety,” the third of SGA’s major
priorities, is in direct relation to COVID-19
and the case numbers and positivity rate
that SGA has seen recently in the JMU
community. As Conner said, “We want to
make sure we have as much support for
public safety as possible.”
SGA will be attending several virtual
meetings with various legislators to push for
these initiatives, Conner said.
These include, first and foremost, local
figures Del. Tony Wilt (R) and Sen. Mark
Obenshain (R), who directly represent
the Harrisonburg and Rockingham area,
including JMU students’ interests.
Outside of the local circle, SGA will be
meeting with Virginia Senate President Pro
Tempore Louise Lucas (D) and Virginia
Senate Majority Leader Dick Saslaw (D).
Conner said SGA is excited about the
opportunity to meet with such high-profile
leaders of the upper legislative chamber.
Looking to those meetings, Conner said
SGA foresees possible difficulties with a
split legislature, specifically in that a fully
Democratic-controlled
legislature
may
have been more open to legislation such as
voting access laws. Despite that, Conner said,
SGA has hope for real impact and to find a
receptive ear in Richmond.
“Best-case scenario is that the legislators
are receptive, they listen to what we say and
we have an impact on legislation,” Conner
said. “[We hope to have] a lasting impact on
them, bringing the concerns of JMU students
to their feet and making sure they hear us.”
Looking toward the future
The legislative session is currently 15 days
through its session which, due to this year
being an even-numbered year, will last 60
days.
From JMU, it’s a story of a common goal
with two strategies to get there. From JMU
administration, the end is student support,
and the means is funding. For SGA, the end
is student support, and the means is policy.
The Breeze will continue to report on JMU’s
actions at the session as bills move and debates
develop. For now, its student support to the
tune of $16.4 million that the university looks
to be putting its weight behind.
CONTACT Jake Conley
at
breezeeditor@
gmail.com. For more
coverage of JMU
and
Harrisonburg
news, follow the news
desk on Twitter @
BreezeNewsJMU.
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A common goal
JMU joins the Common App to create more diversity on campus
By VICTORIA WRAY
contributing writer

JMU’s class of 2026 will see a marked rise in
diversity from past class profiles. The increase,
the university says, is due to JMU joining the
Common Application, which has resulted in
more first-generation and racial- and ethnicminority students looking to join JMU’s ranks.
The Common Application is an
undergraduate college admissions application
that’s used by more than 900 colleges and
universities in the U.S. and abroad. According
to the Common Application website, there are
30 Virginia schools that currently accept it,
with JMU recently added to the list.
Mary-Hope Vass, executive director
of
communications
and
university
spokesperson, said in an email to The Breeze
that JMU decided to join the Common
Application. “to facilitate the application
process for more students to be able to
consider JMU. The university has focused on
applicants and enrollment and this was an
ideal time to utilize this additional available
resource.”
In preparation for the 2021-22 school year,
the Common Application announced that
new changes to the application would take
effect Aug. 1. The Application’s stated goal
of the new change is to be more inclusive.
JMU’s numbers match that goal — out of the
31,000 applications for the 2026 class, 32% of
students identify themselves as non-white or
underrepresented minority, and 18% identify
as first-generation students.
According to the app’s website, the new
application removed the school discipline,
military discharge and religious preferance
questions, and it made revisions to the
citizenship and sex/gender question.
The purpose is to provide support to
students “regardless of where they are on their

path to education attainment” as part of an
effort to support students of color and those
from low-income backgrounds, according to
the Common Application’s website.
Melinda Wood, JMU’s associate vice
president for access and enrollment
management and director of admissions,
explained the impact this change has had
on admissions and student population
demographics, saying the new Common
Application “reduces barriers for students
who are historically underrepresented on
college campuses and even first-generation
students.”
Wood said JMU’s decision to join the
Common Application is a step in the right
direction — not only for the class of 2026
but for future classes as well. Compared to
previous years, Wood said, JMU is seeing a
notable jump in diversity from its prospective
students.
“It really speaks to the impact of the
Common App and reducing barriers to
applications,” Wood said.
Students have also expressed positive
feelings about this change in admissions.
Lucy Whitehurst, a junior, said she found
the Common Application helpful when she
was applying to colleges because it made the
process easier.
“It’s way more encouraging, so I think anyone
who might be on the fence about college will at
least have a better chance to get that application
in,” Whitehurst said. “College is stressful
enough already, so for the whole process to be
simplified was a huge help.”
CONTACT Victoria Wray at wrayvh@
dukes.jmu.edu. For more coverage of JMU
and Harrisonburg news, follow the news
desk on Twitter @BreezeNewsJMU.

32%
of class of 2026
applications came
from students who
identify as non-white

18%
of class of 2026
applications came from
students who will be firstgeneration college students

An open seat

JMU looks for Vice President
for Diversity, Equity and Inclusion

NEWS DESK
The Breeze

CONTACT the news desk at breezenews@
gmail.com. For more coverage of JMU and
Harrisonburg news, follow the news desk on
Twitter @BreezeNewsJMU.
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The new Vice President for Diversity, Equity and Inclusion will have duties such as
contributing to university leadership and supervising The Office of Equal Opportunity.
Matt Young / The Breeze

JMU will begin searching for a new Vice
President for Diversity, Equity and Inclusion
this spring, according to an email sent from
President Jonathan Alger to faculty and staff.
According to the position description
linked in the email, the individual chosen
will be responsible “for strategic leadership,
innovation, and vision to advance and
foster diversity, equity, and inclusive (DEI)
excellence for faculty, students, and staff.”
“This individual will serve as the University’s
chief diversity officer as we reorganize and
coordinate our work on this front,” Alger said
in the email. “This position will also help to
further our efforts as we seek to follow up on
recommendations from the Task Force on
Racial Equity and on issues identified in the
comprehensive campus climate survey.”

Duties and responsibilities included on the
position description include contributing to
university leadership, building community,
adding to recruitment and retention and
supervising The Office of Equal Opportunity
and other staff.
Towana Moore, interim vice president for
administration and finance who took over for
Charlie King after his retirement, will head
the search, according to the email from Alger.
The group will also include representatives
from each JMU division and a faculty senate,
student and alumni representative.
The new vice president will report directly
to Alger.
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CEO
of CBD
In order to keep up with his company’s growth, Ethan Pompeo (‘16) is looking for full-time interns from JMU.
Photo courtesy of Ethan Pompeo

Green Valley Nutrition: the mark
of cannabis on one JMU alumnus’ life
Thursday, January 27, 2022

By MCKINLEY MIHAILOFF
The Breeze

When Ethan Pompeo (’16) contracted a
case of strep throat at 13 years old, he didn’t
know it would impact the rest of his life.
The case of strep throat receded, but what
it left in its wake were “obsessive compulsive
behaviors and thoughts accompanied by
debilitating tics,” which would eventually
be diagnosed as Pediatric Autoimmune
Neuropsychiatric Disorders Associated with
Streptococcal Infections (PANDAS).
Strep bacteria survive in the human body
by building molecules that disguise them to

look like the molecules found on the heart,
joints, skin and brain tissues, according to the
National Institute of Mental Health. When
the body recognizes that strep bacteria are
foreign, antibodies are produced to get rid of
them. However, because the strep molecules
mimic other molecules, the immune
system attacks both the strep bacteria and
those molecules that have been mimicked.
Obsessive compulsive disorder (OCD), tics
and other symptoms of PANDAS are caused
by reactive antibodies targeting the brain.
Although the typical age range that PANDAS
appears is 2 to 12 years old, it can present itself
at later ages as well.

There are many more symptoms associated
with PANDAS, including anxiety, symptoms
of ADHD, mood changes, trouble sleeping
and joint pains. Pompeo said that since he
initially had strep throat when he was 13, he’s
dealt with motor tics and severe anxiety.
“It was a big struggle for me,” Pompeo said.
“I was worried about distracting other people.”
For 10 years, the solutions that Pompeo was
given came in the form of pharmaceuticals.
During the time Pompeo was in high school,
he turned to smoking marijuana to find relief
from his symptoms.
I used cannabis as a way to deal with the
stress,” Pompeo said, “[but] being high all the

time was not a good solution for me.”
Pompeo found that there were side effects
from smoking marijuana that were also
impactful, such as lethargy and appetite loss.
Upon graduation from JMU, Pompeo
said he was searching for a new pace of life
centered in agriculture, and found himself
on a farm in Colorado. Down the road from
this there was a 300-acre hemp farm, which
Pompeo said was his first introduction to
cannabis for medicinal uses.
“Seeking the benefits of marijuana without
the high, Pompeo found his answer in CBD
oil.
CBD is an active ingredient in marijuana
derived from the hemp plant, which doesn’t
cause a high but still provides health benefits
such as reducing anxiety and chronic pain,
and treating insomnia and addiction.
Pompeo said his introduction to CBD was
a huge blessing and dubbed it “nature’s most
powerful anti-inflammatory.”
Following a hail storm in Colorado that
destroyed the farm Pompeo worked at, he
returned to Virginia in 2017 and encountered
a devastating problem.
“I couldn’t find any quality of CBD in
Virginia,” Pompeo said.
In lieu of this, Pompeo began making his
own CBD oil from home.
For six months, Pompeo imported hemp
plants from Colorado in order to make his
own CBD oil. Eventually, he began sending
samples of this to friends and family and even
spread the word about it through Snapchat.
“A lot of people liked it, and that’s when I
thought I could make a business out of this,”
Pompeo said.
Thus, Green Valley Nutrition (GVN)
was born with the aim to provide natural
alternatives to conventional medical
treatments.
What began as CBD oil has now expanded
to include a catalog of CBD products including
pain creams, capsules, edibles and CBD for
pets, among others.
“We’re trying to change the public
perspective about cannabis,” Pompeo said.
“It can be used safely, medicinally. It can help
improve the quality of your life.”
James Tsikerdanos, the sales coach for GVN,
said he used CBD products to treat different
aches and pains he has as a military veteran.
“I’ve realized that really you need to pay
attention to the CBD you’re consuming and
that it’s a great alternative to very expensive
medications,” Tsikerdanos said. “It’s worth
a shot before going down the route of
traditional medicines such as opioids for pain
management.”
The shifting opinion of cannabis use is
something that Pompeo has witnessed
firsthand, and since the legalization of
cannabis in Virginia, he said that it’s been
even more pronounced.
“It’s honestly dramatic,” Pompeo said. “It’s
so funny, it’s been stigmatized my entire life.
I remember many people looking down on
me and judging me for helping cope with
my symptoms … Boom! The instant it was
legalized, it was like everyone was okay with
it.”
One of Pompeo’s aims is to help continue
the destigmatization of what he described as
a “misunderstood plant.”
“There is a shadow side and a light side [to
all things], and the use of a plant can lead to
unhealthy side effects but there’s always a
light side,” Lexi Hutchins (’10), the graphic
designer and brand developer of GVN, said.
Hutchins said that although she doesn’t
personally use CBD products, she believes
in the good they do and sends them to her
mother.
“It’s helping them to relieve pain but
without the side effects of pharmaceuticals, so
it’s a lot safer,” Hutchins said.
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Following the passage of the Agriculture
Improvement Act of 2018, hemp was removed
from the Drug Enforcement Administration’s
(DEA) schedule of controlled substances.
This allowed Pompeo to begin “mingling and
working with local farmers” in order to bring
every step of his manufacturing process to
Virginia.
Located in Charlottesville, GVN sells CBD
products that house each step of the creation
process in Virginia. Pompeo said the notion of
being local from “seed to sale” is one aspect
that sets GVN apart from competitors.
“We can trace all of our products back to the
field [where] it was grown,” Pompeo said.
Pompeo said he intends to add a section
of the website to introduce the company’s
local growers, as it’s important to GVN that
customers see the “real people behind this.”
Another factor Pompeo said sets GVN apart
from competitors is its extraction process.
“[We have] our own unique extraction
process, so what we’re left with is a very pure
and clean product,” Pompeo said. “Using the
isolate, we know it will be consistent from
batch to batch.”
CBD isolate is a pure extract that doesn’t
include any other cannabinoids.
“[GVN] is the only company in [Virginia]
that’s making a CBD isolate product,” Pompeo
said, “There are other products out there, but
they’re predominantly being manufactured
and shipped over.”
Presently, GVN ships to every U.S. state and
a few other countries. Pompeo said there are
currently seven people on staff, but he’ll need
to double that to maintain growth.
As an alumnus, Pompeo is turning first to

“We’re trying to
change the public
perspective about
cannabis. It can
be used safely,
medicinally.
It can help
improve the
quality of
your life.”
CEO of Green Valley
Nutrition

CONTACT McKinley Mihailoff at mihailmx@
dukes.jmu.edu. For more coverage of JMU
and Harrisonburg news, follow the news desk
on Twitter @BreezeNewsJMU.
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Ethan Pompeo
(’16)

JMU, seeking full-time interns to fill a diverse
array of positions, such as marketing, sales,
chemistry and manufacturing technicians.
Pompeo said the demographics he’s in search
of are found among JMU students — “people
who care and are involved in the community.”
Hutchins said she believes the opportunity
to intern with GVN would be a great experience
for aspiring entrepreneurs.
“[You’ll] learn the nitty-gritty things, you’ll
learn what every single entrepreneur does
from the ground up,” Hutchins said.
She also encourages anyone interested
in applying to focus on the skill set they can
acquire from their experience with GVN.
“I really believe in the direction Ethan is
going, and I think it would be a fun learning
experience for someone to have,” Hutchins
said.
Tsikerdanos said interning with GVN could
offer some of the best in-class training for
those interested.
“Whether it’s in operation marketing
or sales, we’ll provide industry experts to
help guide them where they need to go,”
Tsikerdanos said. “I think this is such an
amazing brand for the region, and I’m excited
to see the impact we’re going to have.”
As GVN and the cannabis industry continue to
grow in Virginia, Pompeo’s focus is on providing
CBD products that can help people heal as they
helped him, along with being the “locally sourced
product you can trust.”

8

NEWS

Madison Root / The Breeze

By JJ HENSLEY
The Breeze

Thursday, January 27, 2022

Council approves
pursuit of SAFER Grant

City Council voted unanimously to
pursue funds from the Staffing for Adequate
Fire and Emergency Response (SAFER)
grant, federally funded by the Department
of Homeland Security.
Harrisonburg Fire Department Chief
Matthew Tobia presented Council with the
SAFER grant and how it could be obtained
with the current timeline for the city’s fifth
fire station. Tobia said the main concern
was staffing for the new station.
The SAFER grant, Tobia said, could pay
new firefighting staff for three years, saving
the city millions of dollars. Tobia said that if
SAFER is granted to the city, the new station
will open with trained staff in early 2024.
However, if the grant isn’t approved,
Tobia said it was his recommendation that
Council push the opening back one year to
allow time for potential American Rescue
Plan (ARPA) funding allocations for the
staffing or to reapply for the SAFER grant.
Council member Jones said he was very
adamant about having a strong advertising
campaign for staffing the new fire station
and that the police and firefighting staff’s
campaigns should be separated. Jones said
this would acquire more candidates for
each sector.
“[Shortage of staffing is] a major issue
already, and it’s a major issue nationwide,”
Jones said. “We have to be proactive.”
Jones also said he’d like to see a diverse
applicant pool of new staff for fire station
No. 5, a point agreed upon by the other
council members.

Council adopts
SolSmart Solar statement

Council voted unanimously to adopt the
staff-written SolSmart Solar statement and
authorize city staff to participate in the
Virginia Locality Cohort.
Tom Hartman, director of public works,
presented Council with Harrisonburg’s
specific SolSmart statement as part of the
four-step process of obtaining resources
from SolSmart and the U.S. Department of

Energy.
Hartman said SolSmart helps local
communities implement solar power
and clean energy solutions. SolSmart
provides no-cost technical assistance and
identifies areas of energy improvement for
communities
Hartman said the SolSmart program
would help the city gain private and public
solar energy resources and education.
Another request to Council was the
sanctioned approval of the city to become
a part of the Virginia Locality Cohort, a
network of city staff across the state who
meet periodically to discuss progress and
aid.
All Council members said they
appreciated Hartman and the rest of the
Environmental Performance Standards
Committee Summaries (EPSAC) staff’s
work they put into getting Harrisonburg’s
statement ready for its Jan. 31 deadline.

Rockingham-Harrisonburg 2045
transportation plan presented

Council was presented with the
Long Range Transportation Plan
(LRTP) update by the Harrisonburg
Rockingham Metropolitan Planning
Organization (HRMPO) director of
transportation Ann Cundy.
Cundy said she and her team
collected data on the short- and longterm needs of Harrisonburg residents
last summer.
“These inputs will be our road map
for creating transportation projects,”
Cundy said.
Part of the LRTP update focused
heavily
on
“multimodal”
transportation, with
Cundy
saying
that this would
both
promote
other means of
transportation
and get more
stakeholders
in
the

community to participate in surveys.
The survey in question, Cundy said, would
open Feb. 1 and close March 2. Cundy said
questions on travel habits, accessibility
to transportation, needs and concerns
would all be found on a five- to 10-minute
questionnaire.
Mayor Deanna Reed asked if Cundy and
her team contacted any local community
leaders regarding transportation needs.
Vice mayor Sal Romero also asked
about outreach — more specifically, the
student population of the city’s input into
transportation concerns.
Cundy said she reached out to a few
local community leaders, but she said she’d
“love” to have more leaders who weren’t
present on her initial list.
In regard to the student population, Cundy
told the Council she connected with Micheal
Richards, Harrisonburg Public School (HPS)
superintendent, about how to involve the
community’s future adults on prospected
transportation needs.
CONTACT JJ Hensley
at henslejj@dukes.
jmu.edu. For more
coverage of JMU and
Harrisonburg news,
follow the news
desk on Twitter @
BreezeNewsJMU.
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Collegiate collusion
Want to praise someone
or get something off
your chest? Darts &
Pats is the place to do
it. Submit your own at
breezejmu.org.

A “saved-my-life” pat
to the guy who spent 30
minutes helping me out of
a parking spot when I got
stuck in the snow.
From someone who forgot to
put their CR-V in low gear.

A “supply-chain-woes”
dart to the global shortage of
Apple products.
From a SMADDIE without a
working computer.

Section 568 of the Higher Education Act perpetuates tuition price-fixing and needs to be abolished
EVAN WEAVER | twenty four sevan
Higher education
in the U.S. is
allowed one of the
very few antitrust
law
exemptions,
and in spite of
ubiquitous
tuition
inflation, the most wealthy
and prestigious universities exploit this
exemption, forcing students to pay even
more than necessary.
Antitrust laws were first introduced in the
U.S. in the late 19th century with the Sherman
Antitrust Act of 1890, which discouraged
monopolization. Since then, antitrust laws
have become broader and prohibit a wider
range of anticompetitive behavior, and
Congress has permitted few temporary
exemptions.
A class action lawsuit filed Jan. 9 against
16 of the most prestigious U.S. universities,
including six of the eight Ivy League schools
and Georgetown University, revealed the
degree to which greed and private interests
dictate who’s able to attend and afford higher
education.
The suit claims that these universities
coordinated an effort to reduce the amount of
financial aid offered to prospective students,
with the knowledge that there’s significant
overlap in the population of prospective
students at each of these prestigious

universities. In essence, these universities
engaged in anti-competitive practices akin
to price-fixing, a direct violation of federal
antitrust laws.
While these 16 universities have allegedly
behaved
criminally,
universities
are
legally permitted to collaborate with other
universities on methods of determining
financial aid for students so long as the
admissions process at those particular
universities are entirely “need-blind,”
meaning they don’t consider the prospective
student’s financial need. This limited antitrust
exemption for universities can be found in
Section 568 of the Higher Education Act, set
to expire shortly after its establishment in
1992 but extended numerous times, most
recently in 2015. The current expiration date
for the legislation is Sept. 30, 2022.
Considering that JMU is one of the most
underfunded public universities in Virginia
according to Education Reform Now, it can’t
compete with universities of this caliber
whose endowments alone often exceed
billions of dollars. However, the Office of
Financial Aid at JMU does what it can to
offer compelling financial aid packages to
its students, since university tuition is one of
the most significant factors students evaluate
when choosing what university to attend.
The process of awarding financial aid
packages at JMU is typical. Under Federal

Approximately 60% of
the student body receives
some form of financial
assistance to attend JMU

A “that’s-really-cool” pat
to female spiders for biting
off their male counterpart’s
heads.
From someone going through
a breakup.

A “why-am-I-like-this”
dart to myself for ordering
DoorDash to my house
in Leesburg instead of
Harrisonburg.
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From someone who
accidentally fed her family.

Editorial Policies
The Breeze
1598 S. Main Street
Harrisonburg, VA 22801

Title IV, students are required to complete
a Free Application for Federal Student Aid
(FAFSA) in order for the federal government
to evaluate a student’s financial need. JMU
then uses this information to award state and
institutional grants and scholarships.
Brad Barnett, the director of financial
aid and scholarships at JMU, discussed the
competitive nature of financial aid packages
between universities and how the Office of
Financial Aid at JMU has used the admittedly
limited funding from state and federal
government.
“We do pay attention to aid offered
from other schools and try to create aid
packages that are as competitive as possible
based on all the available resources at our
disposal,” Barnett said. Approximately 60%
of the students at JMU receive some form
of financial assistance, and that percentage
has remained relatively stable over the past
several years, Barnett said.
In response to the antitrust exemption
provision in Section 568 — as it applies
to JMU and the Office of Financial Aid —
Barnett said JMU “[does] not collaborate with
any other schools on creating our financial
aid packaging policies.”
Nine of the 16 universities involved in the
lawsuit allegedly used information regarding
financial need during the admission process,
oftentimes giving preferential treatment to
prospective students from wealthy families
and those who donate to the university.
While most universities, like JMU, try to
provide students with as much assistance
as possible in affording higher education,
the few exceptions threaten underprivileged
prospective students’ ability to attain
higher education.
In order to prevent
widespread collusion beyond
the most prestigious
universities in the U.S.
and the normalization
of what’s effectively
tuition price-fixing,
the U.S. District Court
for the Nor thern
District in Illinois
should punish
these universities
for exploiting their
students. Moreover,
legislators should refuse
renegotiation of Section 568
of the Higher Education Act and
allow it to finally expire, ultimately
preserving the opportunity for many
future students to receive a college education.

A class action lawsuit filed Jan. 9 revealed the degree to which greed and private interests
dictate who’s able to attend and afford higher education. Matt Young / The Breeze

CONTACT Evan Weaver at weavereh@
dukes.jmu.edu.
For
more
editorials
regarding the JMU and Harrisonburg
communities, follow the opinion desk on
Instagram and Twitter @Breeze_Opinion.

The Breeze welcomes and encourages readers to voice their
opinions through letters and guest columns. Letters must be no
longer than 250 words. Guest columns must be no more than 650
words.

Letters and guest columns should be submitted in print or via
e-mail and must include name, phone number, major/year if author
is a current student (or year of graduation), professional title (if
applicable) and place of residence if author is not a JMU student.

The Breeze reserves the right to edit submissions for length,
grammar and if material is libelous, factually inaccurate or unclear.
The Breeze assumes the rights to any published work. Opinions
expressed in this page, with the exception of editorials, are not
necessarily those of The Breeze or its staff.
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Stop the p p

JMU needs a latex balloon policy to protect students with allergies
MICHAEL RUSSO | The Breeze
people were aware
of Jacintho’s allergy,
resulting in more latex
exposure. She said she
moved back home to Maui,
Hawaii, for her final semester
because managing her allergy
with less support from the school
became too overwhelming.
“None of [my] safety needs were
being met, and because of that, I
couldn’t concentrate in class,” Jacintho
said. “I had a really hard time feeding
myself [and doing] everything that you need
to do in order to be a human being … If it’s so
simple as just taking balloons away from the
environment, why can’t we do that?”
Jacintho said more education, awareness
and infrastructure to address the threat
of latex balloons could dramatically help
those allergic, as well as others who might
experience sensory overload from the bright
colors or trauma from the popping sounds —
similar to fireworks or gunfire.
“[Some] think of balloons, and they’re nice
and happy and bright,” Jacintho said. “For
… people with latex allergies, people who
maybe have PTSD, they’re trauma for us.”
Student
Government
Association
President Jessani Collier said taking action
on a policy or resolution through SGA’s
legislative process can come from the
association’s members or anyone else in the
community who wants to enact change.
“We try to empower our Student Senate
and all people within SGA to voice their
concerns and set up these meetings to meet
with admin and discuss their thoughts on any
policies they want to see,” Collier said. “Our
Senate [meetings] are open every Tuesday at
6:15 p.m ... It’s just a matter of who catches
ear of [an issue] and wants to do something

about
it.
And
we’re completely
open … so it’s really just
a matter of reaching out.”
Several colleges have comparable
policies on latex balloons, including
Waldorf University, Viterbo University
and Elizabethtown College. With a similar
policy in place at JMU, there would be many
alternative items to use for decorations.
Mylar foil balloons are latex-free and can be
refilled with air or helium for multiple uses.
However, one should also remember there’s
a finite amount of helium, and balloons can
drift into wildlife habitats if released illegally
or not disposed of properly.
Other options that are safer and more
sustainable than latex balloons include
bubbles, paper lanterns and streamers.
These items can also be used on several
occasions and should be encouraged when
planning events or activities on campus.
As I’ve stated, JMU has already made
strides to be cognizant of latex allergies
and make accommodations. A policy on
balloons is a logical way to extend on these
standing practices.
“The majority of classrooms and labs
on campus use primarily nitrile gloves
rather than latex gloves,” Mary-Hope Vass,
university spokesperson, said via email. “The
University Health Center [also] maintains an
inventory of latex-free alternative medical
supplies that would come into direct contact
with a patient who has a latex allergy … The
university wants to ensure students learn in
a safe environment.”
I often tell people the one thing I wish
others knew about latex allergies is that
they’re progressive, and once you have
one, it doesn’t go away. I’m fortunate that
I avoided latex early in my life because of
my mom’s allergy. Social media has been a
great help in spotting latex balloons around
campus so that I know where not to go, but
that’s not something I can always rely on.
Spreading awareness about latex allergies
and the danger of latex balloons is a valuable
first step. Enacting a policy at JMU to prevent
the use of latex balloons on campus is the
next step toward keeping our community
safe.
CONTACT Michael Russo at russomw@
dukes.jmu.edu. For more editorials
regarding the JMU and Harrisonburg
communities, follow the opinion desk on
Instagram and Twitter @Breeze_Opinion.
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Students with latex allergies can never be sure that they’re protected from exposure on campus
without an implemented policy restricting it. Breeze file photo
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balloons were present both inside and outside
of the buildings, preventing safe access to the
event and other facilities for people with a
latex allergy and putting others at risk of
forming one. Besides being common places
to hold fairs and activities, The Union houses
many critical departments and facilities
— Mail Services, the Student Government
Association, COVID-19 testing, study spaces,
etc. — as does the Festival Center, which
hosts many events and conferences and
features the popular Festival Food Court.
While Dining Services may not use latex
balloons or gloves in Festival’s facilities,
the latex particles from balloons can
travel through the air and on clothes from
one room to another. Even if I requested
accommodations to attend an event in the
Festival Ballroom, there’s no guarantee
that latex balloons wouldn’t be at another
event in the building at the same time or
that there weren’t balloons in the space at
an earlier time, leaving particles to linger.
A policy prohibiting latex balloons would
dramatically reduce the risk of exposure and
ease the minds of people with latex allergies.
Katie Jacintho, a fifth-year student at St.
Martin’s University in Lacey, Washington,
has had a latex allergy since she was 2 years
old, and she’s had to navigate it through
college.
Jacintho said her small campus
community was already against using latex
balloons before she attended — citing their
excessive use and the associated cost, as well
as their harmful environmental impact —
and was told “all campus-sponsored events
were supposed to try their best to be latexfree.”
Faculty and staff turnover between March
2020, at the start of the pandemic, and her
return to campus in fall 2021 meant fewer

Jacob Carter /

Pop!
The sound of
bursting
balloons
might be fun or
amusing to some,
but people with latex
allergies run in the
opposite direction.
I’ve lived in a state of vigilance for nearly as
long as I can remember. My mother has had
a latex allergy since I was born, and I began
to develop one in high school. Avoidance
of latex is part of our daily routine, whether
it’s not going to restaurants that use latex
gloves, dodging parties with latex balloons or
buying latex-free school supplies. Holidays
like New Year’s Eve and Valentine’s Day are
particularly frightening, as more balloons
pose a bigger threat to our safety.
During my time at JMU, I’ve faced
challenges managing my latex allergy. I do my
best to avoid latex and, thankfully, I feel safe
attending my classes, eating in dining halls
and living in my residence hall. Nevertheless,
some exposures are beyond my control, so
I’m trying to reduce the risk on campus for
myself and the JMU community.
I propose a campus-wide policy that
prohibits the use of latex balloons. This not
only protects the health of everyone at the
university but also offers environmental and
psychological benefits as well.
Latex allergies are progressive — with
each exposure to the allergen, symptoms
and reactions worsen. One day, someone
could experience skin irritation from a
bandage with latex adhesive. Another day,
they could have trouble breathing or go into
anaphylactic shock — a life-threatening
reaction — when they walk into a building
with balloons. It’s critical to understand that
recurring exposures worsen one’s allergy and
can cause others to develop one, too.
The Allergy & Asthma Network’s Complete
Guide to Latex Allergy states that 1%6% of people can develop a latex allergy.
When applying that percentage to JMU’s
undergraduate and graduate student body
and part- and full-time instructional faculty,
that means roughly 230-1,378 people could
have a latex allergy.
“Latex allergy is preventable but not
curable,” the Allergy & Asthma Network’s
guide says. “The only way for people with
latex allergy to prevent symptoms is strict
avoidance.”
The guide also says that over 40,000 items
contain latex, making it that much harder to
avoid it. However, latex balloons are one of
the most dangerous items to be exposed to —
whether there’s only one or several — as they
have a high quantity of latex proteins that
are under pressure. Latex balloons naturally
shed latex particles, but popping one is like a
bomb exploding.
Mayo Clinic’s resources on latex allergies
affirm that someone who’s allergic to latex is
likely to experience symptoms from touching
latex products or breathing in its airborne
particles with reactions intensifying over
time.
Several events around JMU’s campus have
used latex balloons for decorations, like
last fall’s Study Abroad fair in the Festival
Conference and Student Center and The
Union’s 50th anniversary celebration. Latex
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Stuck
in between

As academic and social lives
collide, students’ mental health suffers
ANNIE MCGOWAN | contributing writer
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According to Wexner Medical Center, 40% of students reported feeling burnt out in 2020, but
by 2021, the figure rose to 71%. Breeze file photo

The lines between
academic
and
social life at JMU
are
becoming
increasingly blurred as
classes flip between in
person and online. Burnout
potential is higher than ever, and JMU’s
resources aren’t doing enough for students.
With the transition from fully online
learning to asynchronous and in-person
classes in the past year, it seems that more
students are facing more classwork at home
in addition to their usual class schedule. In
these cases, there’s no separation between
the work they do in class and at home.
Without the proper split between academic
and home life, the two can start to blend
together, making balance more difficult.
The average student is enrolled in 12
credit hours per semester, with each lecture
adding up to three hours a week and roughly
10 hours spent outside of class reading and
doing homework for each individual class.
According to Wexner Medical Center, only
40% of students reported feeling burnt out in
2020, but by 2021, the figure rose to 71%.
This rise is completely understandable.
Stress from school, extracurriculars, work
and personal life on top of constantly
changing COVID-19 guidelines is causing
struggles with school-life balance, according
to Active Minds, an online mental health
forum for college students, 80% of students
surveyed cited difficulty focusing on school
from home.
Senior
vocal
performance
major
Camila Maric expressed their experience
with anxiety related to COVID-19 in the
classroom.
“I am a lot more introverted than I was
before the pandemic; I keep much more
to myself because I am worried about
being exposed to [COVID-19],” Maric said.
“After spending almost two years online
and few in-person performances as an
underclassmen, it has made me much more
anxious to perform.”

The constant flipping between in-person
and online classes has resulted in several
negative impacts on students. According
to the same study, 74% of students have
struggled to maintain a routine throughout
the pandemic, and the never-ending stress
surrounding the uncertainty of in-person
classes only adds to the lack of routine.
There’s no doubt that the pandemic has
caused students’ mental health to suffer,
and at an age where students should be
discovering who they are and what they’re
passionate about, it can be extremely
discouraging. College should be about
academics, but it should also be about
learning to live on your own and creating
lasting connections. This should be the time
for exploration and having fun, but due to
the pandemic, many students are feeling like
there’s nothing to pursue outside of school.
JMU has mental health resources available
for students, but the Counseling Center
often provides referrals to outside therapists
and can get booked up quickly. Its website
even describes the sessions available as
“brief” due to high demand, which is a sign
that there needs to be more resources for
mental health on campus. After three to five
sessions, students typically get referred to an
outside practitioner, which means students
have to pay out-of-pocket for mental health
resources.
JMU needs to address the mental toll the
pandemic has had on college students and
provide better help for the students that are
struggling. The resources made available to
them aren’t adequate to deal with the uptick
in mental health struggles as the pandemic
continues to change what “normal” really is.
The Counseling Center didn’t provide a
response before the print deadline when
contacted by The Breeze via email.
CONTACT Annie McGowan mcgow3ca@dukes.
jmu.edu. For more editorials regarding the
JMU and Harrisonburg communities, follow
the opinion desk on Instagram and Twitter
@Breeze_Opinion.
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Out of stock

Before the Federal Reserve’s confirmation of rate hikes, markets saw a hopeful rebound Wednesday morning. Filip De Mott / The Breeze

Investing in the high-interest era

By FILIP DE MOTT
The Madison Business Review

If meme stocks, Reddit rallies and
overnight millionaires defined 2021, this
year’s start seems to have missed the mark.
Over the past week, stock markets
witnessed their worst performance since
March 2020 after two years of momentous
growth. Amid the fallout, the S&P 500 and
Dow Jones Industrial Average — two of
the largest Wall Street indices — fell into
correction territory, defined by a 10% decline.
“I lost a huge portion of my portfolio,”
accounting major Kyle Peters said, estimating
that it took away 22% of his investments. “Just
the whole week, I didn’t look at my account
because I didn’t want to see.”
With many assets declining by almost 20%,
some feared the end of a golden era — one
of near-zero interest rates and get-rich-quick
mentality.
Many hold the Federal Reserve (Fed)
accountable for the market’s suddenly
capsized gains.
At the pandemic’s start, the central bank
resisted changing its easy money policies in
an effort to not slow the economy. But with
inflation now near 7%, the Fed indicated
its readiness to finally raise interest rates
a fundamental way of combating high
inflation.
Put simply, inflation — or the purchasing
power of currency — rises when interest

Immune to downturn?
The near-zero interest rates of the past
few years may help explain stocks’ record
climb since 2020, seemingly unaffected by
COVID-19, labor shortages and even the

storming of the U.S. Capitol.
According to Vox, apart from low bonds,
the Fed’s early eagerness to support major
corporations through pandemic struggles,
such as through buying up of risky bonds,
helped ensure that public businesses
didn’t stumble.
Meanwhile,
the
Fed’s
continued
unwillingness to change rates also
encouraged continued investment.
2021 was also notable for the sudden
explosion of meme stocks, pushed by
Reddit investors calling for generally
fruitless stocks, such as GameStop (GME)
and AMC, to “go to the moon.”
Now, as reported by Reuters, GME had
fallen 28% by Monday, as it becomes more
costly to invest in such high-risk, highreward markets. Alongside it, Roundhill
MEME ETF, which exposes investors to this
type of stocks and is valued at $1.6 million,
“has slumped in six of the seven weeks
since its launch.”

Prepping for the rate hike

Despite the drop in stocks, a return
of interest rates indicates a normalizing
economy, but it requires some preparation.
Even beyond investing, any consumer who
borrows — whether for home purchasing
or in using a credit card — should expect
to pay more.
Investors might also adjust for changes.
According to CNBC, investors should avoid
long-term bond purchases but invest in
“floating rate” bonds, ones that adjust

to inflation. Additionally, one should
be cautious with the tech sector and
move money toward more traditional
investments.
But changing rates also open a door to
at least one investment opportunity.
Market Watch reported that rising rates
have already caused gains for financial
stocks, such as CitiGroup and Bank of
America — institutions that profit from
lending.
Moreover, the fact that stock markets
have fallen is an opportunity in and of
itself, especially for up-and-coming
investors.
James Turner, another student investor,
has spent the week on the watch for stocks
that dropped, with the hope of buying
them before they grew in profits again.
Peters shared this mentality: “I would
say get into [the market] cause it’s going to
continue to go up; that’s what my belief is,
that’s what I have to believe.”
Even if stocks don’t perform as well as
they did during the pandemic, students
shouldn’t feel discouraged to invest,
however. Turner points out that waiting
for “the right time” is counterproductive.
“Experiment, it’s the best thing you can
do — whether the interest rates are high or
low,” Turner said. “Be willing to lose money,
be willing to make money and start now.”
CONTACT Filip at breezembr@gmail.
com. He is a media arts and design and
international affairs double major.
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Interest up, stocks down

rates, the cost of borrowing money, decline.
This is because more people are willing to
borrow, thus have more money to spend.
Inversely, when interest rises, consumers
are more likely to save, taking money out of
the economy and lowering inflation. As a
side effect, this also slows the economy and
makes investing more pricey.
What resulted was a panic in the markets
as investors sold their stocks. Although
a small rebound occurred Wednesday,
Chairman of the Federal Reserve Jerome
Powell confirmed the policy direction that
day in a much-anticipated conference.
“The economy no longer needs sustained
monetary-policy support,” he said, quoted by
The Wall Street Journal.
Instead, apart from plans to conclude its
stimulus program, the Fed will begin to raise
interest rates in mid-March, as it considers
its economic goals as having been met, such
as stabilizing unemployment, which Powell
described as consistent with maximum
employment, according to Bloomberg. But
not many investors are ready for the change.
“I feel like a lot of investors are getting
scared with administrations and the Fed’s
decision,” Peters said. “It kinda [sic] is making
big-time investors pull out and go into less
volatile things, such as gold or real estate.”

CULTURE

EDITORS

14

EMAIL thebreezeculture@gmail.com

Amy Needham & Charlotte Matherly

@Breeze_Culture

S
E
N
R
I
E
O
P
RS
U
S

_

JMU engineering students bring Iron Man into the classroom
electric prosthetic model of a hand
and forearm that demonstrates
h ow s i g na l s s e nt t h ro u g h
muscles create movement.

from IRON MAN, page 1

Plans put in action
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Several years before the
formation of the capstone
team, Callie Miller and Nathan
Wright, the faculty advisers
for the project, brainstormed
the initial concept of a
project that could be used
i n c o m m u n i t y s e t t i n g s.
They won a grant from the
National Science Foundation
to fully fund the development
of their project, and when the
team of students assembled,
they tasked them with
narrowing down the work
they wanted to do.
“We wrote it relatively
broad,” Wright said. “We
said, ‘We have this idea, this
big idea, and we’d like you
to really get down to the
specifics of it.’”
The members of the
team, juniors at the time,
were selected in September
2020 based on their interest
in working on a biophysics
machine that could be used
to teach an interactive lesson
a n d b e p re s e n t e d a t t h e
Rockingham County Fair this
past August.
Lindsey said the team had to
“work backwards.” They started
by pinpointing the lesson they
wanted to teach — how nerve signals
sent from the brain control muscle
movement — and then brainstormed
characters they could make into a physical
model to teach it.
The team then sent out a survey that was
circulated throughout the Rockingham
County school system to determine which
character would be most appealing to
fourth through sixth graders. Although
other possibilities included the robot
Baymax from the movie “Big Hero 6” and the
prosthetic hand that Luke Skywalker sports
in “Star Wars,” Motta said Iron Man won by
a landslide.
“ We s aw i t w a s n ’ t ju s t o n e h e av y
demographic that wanted him,” Motta said.
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“We had a good spread of genders, ages, that
all seemed to be behind wanting to learn
about him.”
Throughout their junior year, the team
developed lessons to teach with the Iron Man
model. Iron Man serves as an introductory
lesson that visually displays the nervous

system and helps students understand how
brain signals are communicated throughout
the body. The second exercise uses a board
display to illustrate what it looks like for
signals to pass through a cell membrane;
the third — which is partially finished and
still in the development for now — will be an

The summer before their
senior year, the students
began building Iron Man.
The model is an illustration
painted on a sheet of
plywood that’s cut away
to show transparent tubes
w h e r e “ b r a i n s i g n a l s,”
re p re s e n t e d by p l a s t i c
balls, travel down the body.
Systems of wires and motors
control the balls’ movement,
which can be triggered by
pressing buttons on the
front. Motta’s girlfriend,
Shea Burch, pitched in
and combined images she
found online to develop
the visuals that show half
of Iron Man’s body drawn in
the character’s red and gold
suit of armor and the other
half as the body’s muscular
system. When the team uses
Iron Man in the classroom,
kids can press the buttons on
the front of the model, which
prompt balls to roll down the
plastic tubing to Iron Man’s
hands or feet.
The Iron Man model was
the primary deliverable for the
team’s project, so they had to
have it completed by the time the
Rockingham County Fair began in
August. The team finished over the
summer and set up a booth at the fair,
where it spent eight hours over six days to
show local elementary school students their
presentation.
“It was very fun seeing everyone interact
with Iron Man,” Lindsey said. “You see a kid
from across the room, and their eyes light up
and [they] try and drag their parents over.”
About 2,000 kids interacted with Iron Man
over the course of the fair, Motta estimated.
The team handed out surveys to learn what
worked and what could be improved.
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“A lot of kids left … saying, ‘I learned
something new, I really enjoyed this, I wish
my school did this,’” Motta said.
Dargan said it was meaningful to be able
to be at the fair with Lindsey as “role models”
for the girls who attended. The team’s goal
is to encourage younger students to build
similar projects. Giving kids that kind of
inspiration is “heartwarming,” Lindsey said.
“STEM is hard,” Motta said. “These are
very intricate things that we’re building
and designing, and a lot of failure goes into
making them. But it’s the mindset of teaching
these kids [that] if you’re willing to go
through that sacrifice, you’ll come out with
things on the other side that are that much
more rewarding.”
The team also took Iron Man to a fourth
grade classroom at Mennonite Elementary
School, where they used a bingo exercise to
teach the students scientific vocabulary, with
terms like “battery,” “biology” and “nucleus.”
Bethany Gibbs, a teacher at Mennonite
Elementary whose class of fourth graders
hosted the Iron Man team, said this type of
STEM project was helpful for her students
because it allowed them to interact with the
scientific subjects they were learning.
The team still has one more semester to
perfect their lessons and models. After that,
their work will be passed down to a team of
JMU junior engineering students who’ll use
the Iron Man model as inspiration to create
new lessons.
For now, Motta, Dargan, Sullivan and
Lindsey are staying busy as they prepare
to present Iron Man in at least one more
classroom during the spring semester. They
work 10-12 hours a week to finalize the
lessons and models.
Miller and Wright both said the Iron Man
team is positioned to accomplish a lot in the
spring.
“They’ve set the bar very high,” Miller
said, “and my hope is that this translates to
the junior team … I think that peer-to-peer
mentoring is going to be key for establishing
this legacy of really quality products.”
CONTACT Maria Copeland at copelamt@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.

A WEALTH OF HEALTH
Guide to safe
weight loss and gain
By GRANT JOHNSON
The Breeze

For many, a new year means new weight goals. Three weeks
in, and they’re not going as planned? Take this advice from
JMU dietetics and exercise physiology professors to turn it
around.

Weight loss

The model serves as an interactive biophysics machine to teach
elementary students about anatomy. Photos by Matt Young / The Breeze

Losing weight needs to happen gradually, dietetics
professors Jeremy Akers and Danielle Torisky said. The
recommended weight loss per week is between one and two
pounds for most people, Torisky said, and any weightloss
product or supplement that promotes upward of 10 pounds
of weight loss per week may be unsafe.
Akers listed trendy weight-loss terminology that should emit
red flags. The terms include:
•
“Quick fix” — Safe weight loss happens over weeks and
months, just as it took a long time to gain the weight.
•
“Cleansing” — It’s usually a one-time attempt as most
people end up resorting back to what they were doing
prior to a one-week cleanse.
•
“Elimination” — Completely eliminating any
macronutrient — proteins, fats and carbohydrates —
from your diet isn’t sustainable. Each is needed in a
balanced diet unless you have a disorder, intolerance
or allergy.
•
“Metabolic adaptation/the metabolic fix” — Your
metabolism can’t speed up from taking a weightloss
supplement. Rather, it can only increase by getting your
muscles moving.
Akers said subtle dietary changes, smaller portions and
moderation are better for long-term, sustainable weight loss.
This, combined with high-volume weight training, is conducive
for weight loss, exercise physiology professor Chris Womack
said, because increased muscular endurance burns more
calories in day-to-day manual labor.

Weight gain

Read the full article at breezejmu.org.
Motta oversees the STEM learning aspects of the Iron Man model.
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It’s also possible to put on some pounds without pounding
ice cream and sitting on the couch. Torisky, Akers and Womack
provided some tips for gaining weight in a healthy way:
•
Substitute milk for water in oatmeal, Torisky said.
•
Eat dried fruit over fresh fruit — Torisky said the same
volume of dried fruit has more calories than fresh fruit
because as the water and fiber get drained, all that’s left
is the sugar, which is where the calories come from.
•
Be mindful of your added calories and keep track of
them on an app like MyFitnessPal or myplate.gov,
Akers said, and think of them like a budget: “It’s kinda
like money,” Womack said. “You’d be surprised how
quickly you can spend it.”
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Brewbike soft launched Jan. 20 and anticipates its grand opening event Feb. 14.
Photos by Cambria Lee / The Breeze

Students
run on
Brewbike

Dukes deliver coffee at new campus cafe

Thursday, January 27, 2022

By KYLEE TOLAND
The Breeze

When walking into the first floor of The
Union, glimpses of purple pop out around
the room. A closer look finds that the purple
is mixed with black and white, and the colors
take the formation of a bar. The people behind
the counter are students in blue T-shirts serving
drinks and treats in front of a bar that reads,
“Every Sip For Students.”
The Union is now filled with the smell of
freshly brewed coffee and the chatter of people
with cups and pastries in hand. Brewbike has
caught the attention of JMU students over the
span of just a few weeks.
Completely student run, the coffee shop’s
mission is to “empower the next generation of
leaders through entrepreneurial experience,”
according to its website. Brewbike offers a
variety of options for students to enjoy, such
as coffee, cold brew, matcha, tea and pastries.
Brewbike was created in 2015 by a group
of freshmen at Northwestern University who
felt it was too hard to get a good cup of coffee
on campus without standing in long lines.
What started as a mobile coffee bike parked
on Northwestern’s campus grew into multiple
coffee shops at U.Va., the University of Miami,
the University of Texas at Austin and other
universities.
Competing with familiar on-campus coffee
shops such as Starbucks and Dunkin’ — as well
as new coffee stations like JMBrew and Merge
Coffee — Tyler Esterly, Brewbike’s campus
chief marketing officer, said he hopes to build
a loyal customer base and make the shop a
popular place for students.
“Students are making and serving the coffee
to students,” Esterly said. “That personal
connection over the bar just adds a part of
authenticity and playfulness that college
students really like.”
A freshman marketing major, Esterly got
involved with Brewbike through scratch
pad., a student-run advertisement agency
at JMU. Esterly said he was “hooked from
the beginning” when Brewbike’s campus
marketing manager first emailed him. Esterly
said assuming the role as campus chief
marketing officer as an underclassman has
been a “rollercoaster of learning and new

experiences,” but he’s been able to meet and
talk with local companies and bakeries that
want to partner with Brewbike through both
phone calls and in-person meetings.
“It’s been a really good learning experience,”
Esterly said. “It’s been difficult at times, and it’s
been a lot, but hopefully we get into a routine
and start to balance.”
Among the variety of drinks and pastries
served at Brewbike, Esterly said the cinnamon
sugar cold brew has been the shop’s most
popular product so far — the perfect mix
of strong and sweet, he said. Through his
experience, Esterly said he’s learned to ask
questions when faced with difficulties, which
also helps him work more fluidly. A grand
launch for the company is set for Feb. 14, which
Esterly said will help get Brewbike’s name and
message out there.
“Right now, our main goal is to get working
and to get a good workflow,” Esterly said.
“Hopefully by [Feb. 14], we’ll be all situated and
everyone will know about Brewbike.”
Students can apply to work for Brewbike
by looking for open positions on off-campus
websites for jobs.
John Gokey, a junior accounting major and
the campus CEO of Brewbike, became involved
with the company through a connection to the
campus CEO of Brewbike at the University of
Miami, who suggested that Gokey should get
involved with Brewbike when the
company came to JMU. Gokey
said JMU was thought to be a
good fit due to its large student
base.
“Brewbike’s mission is to turn
student leaders into
real-life leaders for
the future,” G okey
said. “That’s through
giving them the
opportunities to work in
the real-world business
environment and make
business decisions.”
Although the coffee
is made and brewed
by the company
themselves, the pastries
are sourced from local
bakeries. Esterly said

most Brewbikes work with local bakeries at
other universities or through their dining
services. The JMU location gets its cupcakes,
cakepops, oatmeal cups and muffins from
Sweet Joy’s Cakes and Desserts — Gokey called
them “delicious and incredible.”
“[The owner] loved it,” Gokey said. “She
jumped right at the opportunity, and we’re
super appreciative of that.”
Eleven JMU students work for Brewbike, and
Gokey said they’re looking to hire four or five
more. Gokey said students can apply to work
for Brewbike by emailing him or looking for
open positions on off-campus websites. Jada
White, a freshman engineering major, said
she was looking for a job when someone in a
GroupMe chat posted about Brewbike. White
said she was intrigued to take the job because
it’s a student-run company and offers flexible
hours.
“I get to learn how to work in a team,” White
said. “I get to interact with a bunch of new
people and coworkers.”
As a barista, White said she’s responsible for
checking people out and making drinks. She
said she recommends other students apply for
Brewbike because it’s a “low-maintenance job”
that allows workers to meet and interact with
other students.
“Just talking to different people and your
coworkers and just getting to know
more people I have served,” White
said, “it’s just a good way of
meeting people.”
Gokey

said creating the company at JMU “out of
absolutely nothing” was a challenge both he
and Esterly faced, but the goal by the end of this
first semester is to forge the way for a successful
future for Brewbike on campus.
“[I want] people [to] learn about and enjoy
our coffee so we can build that good foundation
moving forward,” Gokey said. “It really sets it up
nicely for the next student leaders or whoever
comes to run JMU Brewbike.”
CONTACT Kylee Toland at tolandkm@dukes.jmu.
edu. For more on the culture, arts and lifestyle of
the JMU and Harrisonburg communities, follow
the culture desk on Twitter and Instagram @
Breeze_Culture.
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Grind it out
Sophomore influencer
collaborates with coffee shops
By AVERY GOODSTINE
The Breeze

Sophomore Jaeda Cohen’s love of coffee
and cafes prompted her to start a journey on
becoming a social media influencer. When her
freshman year was pushed online due to COVID19, she began to frequently find herself at coffee
shops and quickly picked up the hobby of posting
aesthetic photos of them on social media.
“I’d be at different places constantly, so my
friends and random people on Instagram would
ask me for coffee and cafe recommendations,”
Cohen said. “I’d give them my list of places I really
like, and I thought, ‘I could totally turn this into
something.’”
When Cohen gets invited to a cafe, she’s usually
greeted by the owner and often given a tour of
the place. Then, she
takes pictures around
the cafe to post on her
Instagram story, trying
different combinations
of lighting and camera
angles for her almost
4,0 0 0 Instagram
followers.
When she’s done,
Cohen makes a link
with all of the content
she’s collected that
day to send to the cafe
to use on their own
advertising platforms.

“Walking away from it,” DellaRatta said, “the
ability for her to share the pictures, videos and
ideas with me, it’s worth more than what money
can pay for.”
This collaboration also directly influenced
DellaRatta’s business. The picture Cohen posted
on her Instagram account about Morning Mugs
was still gaining likes a week after it was posted,
and Morning Mugs consistently gained followers
during that week, DellaRatta said.
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Many brands have marketing budgets they
can use to pay creators to make content for them,
Cohen said, while other brands give creators
commissions that come from followers using
influencer discount codes.
Cohen currently makes commission, but
soon she’ll start
c ha rg i ng b ra n d s
for her services and
marketing herself
as the ow ner of
her own business.
She just joined an
entrepreneurship
organization at JMU
and is learning how
to make an LLC.
Some weeks,
Cohen said she
spends many hours
going to cafes, taking
pictures and editing,
but overall, the time
‘Education
she spends varies on
the types and number
and experience’
of collaborations
Order and Chaos
she’s working on. It
Coffee in Baltimore
takes a lot of time
was Cohen’s first
management, she
coffee collaboration.
said, but she’s done
After contacting them
well with balancing
through Instagram,
school work and
she received a positive
social media. She
response, and soon,
said sometimes
she started contacting Jaeda Cohen started as an influencer when
her social activities
places all over. After she partnered with Order and Chaos Coffee in
are halted, but she
gaining social media Baltimore. Abi Middleton / The Breeze
generally plans her
popularity in the first
couple of months, coffee shops began reaching time accordingly to allow herself to do everything
she wants.
out to her.
Recently, Cohen’s TikTok account has gained
Cohen said her favorite type of collaboration is
with cafes because she’s able to incorporate other considerable attention because of her at-home
things that brands have sent her, such as makeup, coffee drinks and Starbucks “Drink of the day”
jewelry and clothes. She said this saves her a lot of videos. More brands are reaching out for paid or
time because she’s able to get content for different gifted collaborations, where the brand will send
Cohen products for free in exchange for content
brands simultaneously.
She’s also interested in business, and while made about them on her social media.
Cohen said a more concrete business structure
she’s currently on the path to start her own
physical therapy business one day, working with will help her manage her time better. She said she
coffee companies has prompted her to think wants to get more monetary compensation from
it and eventually work with designer brands.
about the possibility of owning a coffee shop.
She plans to travel more and work with
“I’ve learned so much from business owners,”
Cohen said. “I’m getting a lot of education and hotels and resorts to provide her followers with
information on the best places to go.
experience through that.”
Seriously influencing has been something
Cohen’s friend, sophomore Natalie Lewis, has
Cohen has always talked about, Lewis said, and
accompanied Cohen to some coffee shops.
“It’s been really cool to see her become more it’s becoming a long-term possibility for her
popular in that community,” Lewis said. “She because of all the brand connections she’s made.
“I think incorporating the cafe aspect, and
never does it for the followers. It’s cool to see her
hopefully travel, sets me apart and makes it
doing the things she enjoys being rewarded and
personalized to make me happy,” Cohen said. “I
becoming more popular.”
get so much joy from it, and it gives me something
One of Cohen’s early collaborations was with to focus on and be productive with.”
Morning Mugs Coffee in Baltimore. The owner,
Tyler DellaRatta, said he decided “right off the CONTACT Avery Goodstine at goodstaj@
bat” to collaborate with Cohen when she reached dukes.jmu.edu. For more on the culture, arts
out because he could see her passion. He said and lifestyle of the JMU and Harrisonburg
Cohen also has a “creative, influencer mind” and communities, follow the culture desk on Twitter
is able to produce a lot of content in one place.
and Instagram @Breeze_Culture.
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Shoot
their
shot

Matt Young / The Breeze

JMU basketball's shot selection is a catalyst for offensive success during homestand
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from DUKES DUNK, page 1

In addition, JMU leads its opponents in all
but one category: rebounding. Byington said
there’s been a sense of urgency to improve the
issue since the beginning of the season.
“The last four games have been terrible, you
can’t hide it any other way,” Byington said. “I
thought in November and December it was
good … But it’s been a downward trend.”
Women’s head coach Sean O’Regan and
his roster have a similar trend at home, with
the Dukes holding a 4% advantage in field
goals and a 3% advantage shooting behind
the 3-point line. Although not as drastic of a
difference, JMU has seen its statistics improve
since returning to the AUBC.
“We’ve had the experience, and we’re almost
gone through everything,” O’Regan said. “It was
just a matter of settling in, and when it’s your
time to shoot, everybody else goes to rebound
… We plan for more and more.”
Dukes fans saw the impact of playing at
home heighten during their 52-49 victory over
U.Va. on Dec. 7. During the tightly contested
match, the Dukes didn’t have a single player
score in double-digits — an unusual statistic
taking into account competitive the game was.
It didn’t feel like it was a low-scoring game
because of the shots Morse took.
Morse attempted five field goals and two
3-pointers, his lowest thus far. What made it
stand out were two factors: Where and when
the shots were taken. The Dukes kept moving
the ball throughout each possession to force
the Cavalier defense to scramble, and it allowed
opprtunities for Morse to arise.

For the Lady Dukes, a similar strategy
is used to move defenders, but there’s an
increase of leaning on their forwards. JMU
has increasingly relied on sophomore forward
Annalicia Goodman and senior guard Jaylin
Carodine for their work along the baseline.
Scoring her first two career double-doubles to
kick off conference play, Goodman has grown
comfortable as a scoring player and offensive
rebounder.
“I think we’re all hungry to get out there and
play,” Goodman said postgame against William
& Mary. “We’re all playing like we want to be
out there.”
The Dukes have turned their focus to more
familiar foes; Byington and O’Regan have
brought on the same message to their athletes:
The statistics fall back to zero, but the intensity
only goes up.
“There are conference stats, so we are going
to reset a little bit,” O’Regan said. “We’re all
competitors and we want to win, and we’re
only a couple plays away.”
JMU has seen its fair share of physicality
throughout conference play, making the
importance of shot selection even greater.
Redshirt freshman forward Justin Amadi makes
the message clear when he dunks the ball and
lets the rim ring out as the crowd reacts. JMU
isn’t playing around anymore.
The women’s team doesn’t dunk, but that
doesn’t change how they respond. Junior guard
Kiki Jefferson and sophomore forward Claire
Neff are the first ones off the bench to bring out
the same energy — and get the fans involved as
well.
With both men’s and women’s basketball
halfway through conference play, offensive

scheming has been a larger factor in the
outcome of these games. Creativity from
Byington and O’Regan — from who inbounds
the ball to who’s taking the shot — is the
difference maker between a one- or two-score
lead or deficit.
How do the coaches make that call? It can
change depending on the game flow.
“We’ve got to make sure we give ourselves
the best chance to win,” Byington said. “In these
close, last-chance possession games, we’ve got
to pull them out.”
Byington might choose Morse or graduate
guard Charles Falden to take the final shot
because of their history throughout this season.
Morse has performed at a high level despite his
circumstances, especially this past weekend.
Byington shared during the weekly O’Neills’
Fan and Press Luncheon on Tuesday that Morse
broke his finger at the beginning of season but
has since recovered and posted a career-high 32
points against the College of Charleston.
“We’ve really leaned on Vado to score, to get
things going, to put pressure,” Byington said.
“He’s really responded. A lot of guys like it when
you put it on them … And I think he likes it
when we put it on him because he’s responded
well [in] these conference games.”
O’Regan, throughout conference play, hasn’t
used as many final-second offensive sets in
conference play as Byington has, mostly in part
to having larger differences. Regardless, JMU
typically looks to junior guard Kiki Jefferson as
the one to sink the basket.
“That’s who she is, she’s clutch,” O’Regan
said. “People might think I’m crazy, but I’ll give
it to her down the stretch … That’s just who she
is, and she wants those moments.”

When it's time for the plan to come to fruition,
the AUBC rises to its feet in anticipation. It gets
raucous as the ball’s inbounded, the Dukes
scan for an open pass and the shot goes
through the net.
It’s an antagonizing moment, but it’s what
makes basketball, basketball.
“Every game is going to come down to the
end and be competitive,” Byington said. “We’ve
got to make sure we give ourselves the best
chance to win, and with these possession, close
games, we’ve got to make sure we get the win.”
The statistics favor JMU and its offensive
strategy ahead of this weekend. The physicality
conference play brought over the last two weeks
is giving the Dukes a newfound challenge,
but the support of JMU Nation is recognized
by coaches — CAA and beyond. JMU has had
the highest-average fan attendance in the CAA
with 4,466 peole — over 500 above the second
place College of Charleston.
“A lot of teams won’t come in here and play,”
U.Va. head coach Tony Bennett said postgame
Dec. 7. “It was a really special environment.”
As the lights dim and the JMU Pep Band plays
the Fight Song, the Dukes have two chances to
continue their offensive trends. Whether they
score the final shot or not, JMU will have to wait
and see.
“If you’re not coming out to the Atlantic Union
Bank Center, you’re missing out,” Byington said.
“We’re giving you every emotion right now, from
heartbreak to excitement.”
CONTACT Madison Hricik at breezesports@
gmail.com. For more basketball coverage,
follow the sports desk on Twitter @
TheBreezeSports.
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On to a new season

Jan. 27 - Feb. 2
Thursday, January 27
Men’s basketball vs. Drexel: 7 p.m.

Friday, January 28
Track & Field at the VMI Winter
Relays: All Day

JMU track & field attacks the indoor
competition season with a championship mindset
By JOHN BREEDEN
The Breeze

Do it all

Davidson’s collegiate track and field
career is coming to a close, but for redshirt
sophomore Bethany Biggi, she’s just getting
started. This is Biggi’s third year on the
team, and her main event this season is the
pentathlon. She said she also plans to do
high jump and hurdles since the pentathlon
isn’t offered at every meet.
Biggi said doing multiple events pis a lot
more fun than just doing one event every
day.”
Biggi’s goal this season is to break the alltime JMU record for the pentathlon.

Run it out

Unlike Biggi and Davidson, junior Laura
Webb is a distance runner. Webb competed
in three cross country meets this past
season, where her fastest 6k time was 22:03
at the Paul Short Run. She placed 145th
overall and was the third highest-finishing
Duke.
“Cross country helps a ton because you
get a lot of workouts where you’re doing a lot
of miles, improving your endurance,” Webb
said. “When track comes around, you start
doing more workouts on the track where
it’s [a] faster pace, but because you had the
work from cross country, you’re able to hold

those paces for longer.”
Webb’s focus this season is on the 5K (3.1
miles). She finished highest for JMU in the
5K at the Dec. 2 Liberty Kickoff, placing
seventh with a time of 17:50.
Collegiate cross country meets are often
6K races (3.7 miles). Despite the similar
distances, Webb said running three miles on
a track instead of a three-mile cross country
course is drastically different.
“There’s no hill, there’s no grass, so
automatically, the pace is significantly faster
[on the track],” Webb said. “In cross country,
usually races are so big that you always had
people around you, but [in track] you can
really get into no man’s land depending on
what heat you’re in.”
Webb said there’s also differences
strategically in how she approaches a 5K in
track than a 6K in cross country.
“You sometimes have more variation in
your pacing in cross country,” Webb said.
“For track, my goal is to get into a rhythm and
keep hitting a similar pace for every single
lap.”
Webb said her goal this season is to qualify
for the ECAC Indoor championships in the
5K. The meet closes out JMU’s indoor season,
and it takes place March 1-3 in Boston.
Before the season started, Biggi said
the freshmen have worked hard and
she’s excited to see how they perform,
particularly sprinters Holly Mpassy and
Jordyn Henderson. She wants to break all her
records in indoor, but she said that indoor is
just preparation for outdoor.
“They’re [track meets] a lot more exciting
being outdoors,” Biggi said. “Outdoor’s the
big meets that we’re always preparing for.”
CONTACT the sports desk at breezesports@
gmail.com. For more track and field
coverage, follow the sports desk on Twitter
@TheBreezeSports.

Women’s tennis at the ITA Kickoff
Weekend: 3 p.m.
Women’s basketball vs. Hofstra:
7 p.m.

Saturday, January 29
Track & Field at the VMI Winter
Relays: All Day
Women’s tennis at ITA Kickoff
Weekend: 3:30 p.m.
Men’s basketball vs. Delaware:
4 p.m.

Sunday, January 30
Women’s basketball vs. Northeastern:
2 p.m.

Monday, January 31
Men’s basketball at Towson: 7 p.m.

Tuesday, February 1
None

Wednesday, February 2
None

Thursday, January 27, 2022

As the cold winter persists outside, the
competition is heating up inside.
The indoor track team has entered its
2021-22 season, and the team has completed
four of its eight regular season meets, with
the VMI Winter Relays next up from Jan. 2829. The Dukes still have a lot left to show in
the second half of the season.
As a redshirt senior, this is potentially
Skyla Davidson’s last track season. She
said there’s a chance she takes a COVID-19
waiver and competes for another year, but
she’s undecided if she’ll take it. If this year
ends up being Davidson’s last on the team,
she said being a JMU student athlete was an
experience she’ll never forget.
“I can’t even express how amazing this
team is … They’ve gotten me through my
darkest hours, my hardest times and never
once judged me for it or gave up on me,”
Davidson said. “That really helped me
become who I am and face all the adversity
and overcome all the obstacles that I’ve ever
had to face.”
Davidson finished third in the 60-meter
hurdles with a time of 8.83 at the Navy Invite
on Dec. 4. Her time was the ninth-best JMU
indoor track performance in the 60-meter
hurdles.
Davidson is looking to add to her success
in the triple jump. She won the CAA triple
jump championship in outdoor track last
season, and she’s third on the all-time JMU
performance list in the indoor triple jump at
12.15 meters.
Davidson said she thinks she had a good
chance of winning the triple jump title. She
said she put her heart into it and “left it all
on the track,” but she knows she has more to
prove this season.
Davidson’s time as a student-athlete

might be ending, but she still wants to be a
part of the team. Once she graduates, she
still wants to be involved in the track and
field world.
Davidson is a sport and recreation
management major, and her plan is to
apply for graduate school and look into the
graduate position as the JMU track assistant
coach. She said she has the opportunity
to go back home and coach for her high
school, but she said she thinks it would be
beneficial for her to get the experience as a
JMU assistant coach.

Swim & Dive at Richmond: 2 p.m.
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Fresh
faces
JMU softball’s biggest freshman class
in five years ready to help Dukes in 2022
By SAVANNAH REGER
The Breeze
Redshirt junior infielder Hannah Shifflett
has seen a fair share of talent go through JMU
softball over her years as a Duke. She’s played
behind two pitchers who went on to have
professional careers, batted next to hitters
who broke many conference records and has
seen top talent transfer to bigger schools.
Yet, the North Garden, Virginia, native said
the 2022 freshman class for JMU is one of her
favorites.
“I think this is one of the best classes that
I’ve seen since I’ve been at JMU,” Shifflett
said. “I think it also encourages the freshmen
themselves, to know that they’re surrounded
by players that are willing to do whatever it
takes to be the best that they can and to make
everyone else around them greater.”

JMU softball head coach Loren LaPorte gazes onto the field against Stony Brook in the spring. Trevor Cockburn / The Breeze

As with every team after every season,
faces come and go. But not every team
loses almost its entire batting order and the
majority of its defense in the offseason.
JMU softball’s 2021 class is arguably the
best it’s ever had. One went onto professional
softball, three went to graduate school and
two of those three are playing ACC softball.
That leaves head coach Loren LaPorte with
some major holes to fill.
The Dukes have nine new faces joining the
squad this spring, the most since the 2017
class. That class included pitcher Odicci
Alexander, left fielder Kate Gordon and
second baseman Madison Naujokas.
But looking ahead to this season, the team
described the new recruits as hungry and
ready to work.
“I think [it’s the freshmen’s] willingness to
learn and just take in all of the information
and almost be a sponge” sophomore catcher
Lauren Bernett said, “just learning from all of

our different backgrounds, where we came
from and how we learn in order to help them
learn.”
There are three new pitchers in the mix:
Taylor Hankins, Isabelle Fishman and
Lexi Rodgers. Hankins comes from Page
County High School, about 30 miles north
of Harrisonburg — local pedigree similar to
past JMU softball recruits.
Fishman comes from Cypress, California,
and was named to the Extra Innings Top 100
Athletes list. She’s also a member of the USA
Athletics team in Long Beach, California.
LaPorte said Fishman has potential to crack
the batting order.
Another name to look out for is freshman
infielder Morgan Mesaros. She’s a 2020
Varsity Softball Ambassador award winner
and is another name that LaPorte said might
crack this spring’s new lineup.
“I hope can they can contribute to the
offense and earn a starting spot,” LaPorte

said. “I think we have some young ones [like]
Morgan Mesaros [or] Isabel Fishman.”
The Dukes also have a new catcher
joining the group this season in Lily Romero.
Working with Bernett, she’s from Long Beach,
California, and was a three-year starter and
letterman at Robert A. Millikan High School.
Other freshmen on the roster include
outfielder Lauren Fulton, utility Abbie
Campbell and infielders Jasmine Hall and
Josey Polk. LaPorte said the group’s shined
and that the new crop’s already jumped in
the swing of things.
“There’s a lot of talent, athleticism [and] they
just have to figure out,” LaPorte said. “Now, they
just got to find the confidence to be the highlevel players for us.”
CONTACT Savannah Reger at breezesports@
gmail.com. For more softball coverage, follow
the sports desk on Twitter @TheBreezeSports.

JMU women’s soccer coach Joshua
Walters Sr. re-signed through 2025
Mad
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JMU running back arrested
for alleged DWI with drug usage

Thursday, January 27, 2022

By SPORTS DESK
The Breeze
JMU redshirt sophomore running back
Latrele Palmer was arrested and charged
with driving while intoxicated (DWI) at
approximately 4:30 a.m. on Saturday, Jan.
22. The offense is listed in the Harrisonburg
Police Department (HPD) arrest report as
“DWI: DRUGS, 1ST OFFENSE.”
Palmer was arrested at “Reservoir St. /
Holly Ct.,” according to the arrest report.
JMU Athletics confirmed to The Breeze that
they have a student-athlete by that name
and provided the following statement to The
Breeze:
“We had a disciplinary incident with a
football student-athlete over the weekend,
which has already been addressed in line

with department policy.”
According to the Daily News-Record,
Palmer recently underwent surgery and
may have been taking prescribed pain
medication.
JMU Athletics hasn’t released a statement
regarding a suspension or release from the
team.
Palmer rushed for 967 yards and three
touchdowns in the 2021 season.
Palmer’s court date is set for March 7, 2022,
at 10 a.m. at the Harrisonburg/Rockingham
General District Court.
The Breeze will provide updates as this
story develops.
CONTACT the sports desk at breezesports@
gmail.com. For more coverage follow the
sports desk on Twitter @TheBreezeSports.

JMU women’s soccer head coach Joshua
Walters Sr. was re-signed to a four-year
contract extension Wednesday that runs
through 2025, JMU Athletics announced.
Walters is 30-32-5 in four years at the helm
of the Dukes, including a CAA tournament
finals appearance in 2018 and 2019. He went
9-9-1 in 2021, and the Dukes earned the No.
3 seed in the conference tournament.
“I’m happy to have Josh remain at the
helm of our program with this extended
contract,” JMU Athletic Director Jeff Bourne
said to JMU Athletics. “Women’s soccer
took good steps forward in his first four
years, while having to navigate a pandemic
for half of that time. The student-athletes
have done exceptionally well off the field
in the classroom and within our campus

community. I’m looking forward to
watching the team continue to build on
that foundation as JMU transitions to the
Sun Belt with the opportunity to compete
immediately.”
Walters was CAA Coach of the Year in
2018, and the Dukes won the conference
regular-season crown that year.
“I am very proud to continue as the Head
Women’s Soccer Coach at JMU, and I’m
buzzing about what we are building in the
soccer program along with the athletic
department,” Walters said. “It is an exciting
time, and I’m blessed to be part of this journey.
We look forward to the new challenge of joining
the Sun Belt and doing our part to make JMU
proud.”
CONTACT the sports desk at breezesports@
gmail.com. For more coverage follow the
sports desk on Twitter @TheBreezeSports.

Joshua Walters Sr. has been the Dukes’ coach for four years. Courtesy of JMU Athletics
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Will
history
repeat
itself?
In 2020-21, many sports had mask mandates during the game to prevent athletes from spreading COVID-19 and postponing future games. Trevor Cockburn / The Breeze

Opinion | JMU and the CAA can learn from 2020 on further COVID-19 preparations
By RYAN MCGOWAN
The Breeze

CONTACT Ryan McGowan at mcgow3sr@
dukes.jmu.edu. For more coverage, follow the
sports desk on Twitter @TheBreezeSports.
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Collegiate sports have acted as an
early warning system for the pandemic
since March 2020. Tournaments like
March Madness faced postponement and
cancellation days before schools, businesses
and the nation faced widespread lockdowns
and stay-at-home orders.
Since the original shutdown, new variants
beg the question: How will college athletics
prevent the same thing from happening
again?
Just as sports returned with less restrictions
this fall, that was a precursor to a larger return
to normalcy. With the surge of the Omicron
variant in the U.S., new policies implemented
by the NCAA to combat potential outbreaks
could foreshadow nationwide approaches.
JMU dealt with frequent COVID-19
issues during the 2020-21 season, with both
JMU men’s and women’s teams forced to
constantly reschedule games — frequently
driven by positive tests at other universities.
Since then, the CAA altered its policy
regarding games impacted by COVID-19
as conference play began. In a change from
last year’s policy, where one positive test
for a program prompted postponement, far
more players and coaches must be exposed
to warrant a delay. Medical advances
like vaccines and booster shots, greater
knowledge of COVID-19 and past mitigation
measures can all provide the framework for
a safe winter and spring season for studentathletes.
For basketball, if a team has seven
available players and a coach, it must play
the scheduled game, and teams with fewer
than seven available players can still play if
they choose to. This allows for less changes
and delays to the schedule but could fuel
COVID-19 outbreaks as cases increase.

An element of the COVID-19 rules that
carries over from the CAA’s football policy
is that the team that causes the outbreak
will forfeit the contest and receive a loss in
conference standings if the game can’t be
rescheduled. Games are supposed to be
rescheduled first, but this can be challenging
depending on the number of games affected
by positive tests.
While cancellations are a sign of concern,
the CAA’s new COVID-19 policies should
limit more cancellations and postponements
than last season. The increased threshold
for the number of players that test positive
provides greater flexibility and allows schools
to play undermanned rather than delaying
the game, coming with its own sets of pros
and cons.
On one hand, not requiring rescheduled
games is a benefit since rescheduling can
become a stresser quickly for both teams
involved. On the other, a limited roster means
tired legs on the court. JMU head coach Mark
Byington has seen limited rosters but said it’s
allowed for less experienced players to play.
Unlike other conferences that have
adopted the Centers for Disease Control
and Prevention’s five-day quarantine
recommendation, the CAA is still mandating
a 10-day quarantine for players who test
positive.
People are weary of COVID-19 disrupting daily
life, and basketball games being affected again
demonstrates that the pandemic isn’t over. While
it’ll be difficult, universities have the tools to
protect their student-athletes. The new CAA rules
are designed to help the players compete after
losing two years to COVID-19, but schools must
stay vigilant to keep those opportunities alive.
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Los Angeles Times Daily Crossword Puzzle
Edited by Rich Norris and Joyce Lewis

$17.95

$10.95

$9.99
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$17.95

Hours:
Monday- Thursday: 11am-9:30pm

$21.95

Friday-Saturday: 11am-10:30pm
Sunday- CLOSED

1/24/22

By Jerry Edelstein

4 Repeat exactly
5 Scully on “The
X-Files”
6 Regretful sort
7 2012 Affleck film
that won Best
Picture
8 Large bodies of
water
9 Smug grin
10 Chicken
cacciatore
quintet
11 “Dear Evan __”:
2015 musical
12 Curving, like the
sun crossing the
sky
13 Polite request
starter
19 What a plea deal
concedes
21 Ward of “House”
22 __-Seltzer
23 Objective
24 Barrett of gossip
29 Creme-filled
cookie
30 It’s forbidden
31 Have to, in slang
DOWN
33 Questions
1 Supermarket
35 Main point
initials
36 Horse rider’s
2 Mojito liquor
strap
3 Chair’s elbow rest

Saturday’s Puzzle Solved

stumpe

find the
answers
online

d?

ACROSS
1 Baghdad is its
capital
5 Really slow
parties
10 Bloke
14 Hindu spiritual
adviser
15 Latin for “gold”
16 British nobleman
below a
marquess
17 Rifle range
rounds
18 Failure to
exercise
appropriate care
20 Nicholas II was
the last one
22 Nod up and down
25 Enjoy the slopes
26 Nav. rank
27 Bath bathroom
28 “To make a __
story short ... ”
32 Jessica with two
Oscars and three
Emmys
34 Hopping western
rodents
38 Jai __
39 Formal “Door’s
open”
40 Green Hornet’s
sidekick
44 Meteor
47 Glide on a rink
50 Soon, in
Shakespeare
51 Well output
52 Tic-__-toe
53 __ Lingus
56 Submit a résumé
(for), as a job
58 Tasks in music,
painting, etc.
63 Like hastily made
plans
64 Berra or a bear
68 Dip __ in: test the
water
69 Meeting leader
70 Enjoy, as gum
71 Well-mannered
man
72 Works at, as a
bar
73 __ sapiens

www.breezejmu.org/
site/crossword_
answers/

©2022 Tribune Content Agency, LLC

37 Florence’s river
41 Where division
leaders sit, vis-àvis the standings
42 What a dog
wags
43 Paris airport
45 Jalopies
46 Tiny biting insect
47 WWII prison
camp
48 Self-defense
technique

1/24/22

49 Responds to, as
a tip
54 Build
55 Tamiflu producer
57 “Fooled you!”
59 Editor’s “keep it”
60 Folk singer Baez
61 Oklahoma city
62 Some USN
officers
65 “I get it now!”
66 Diamond, for one
67 __ Jima
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MADISON
MARKETPLACE

Madison Marketplace is open for business, and all text-only listings are FREE! Post job listings, announcements, rentals
and more using our online placement tool.
Ads run two weeks online and in two print editions.

SERVICES

Eastern Mennonite School is
looking for host families for one
semester

Eastern Mennonite School is looking
for one or two families to host two of
our international students from South
Korea. Both students are female, one
is a senior and one is a freshman in
high school. They are currently both
in a home together. The family they
are staying with is expecting their first
baby in January! We want this couple
to be able to focus on being parents of
a newborn (and it’s an EMS policy not
to place high school students in a home
with very young children). This need
will be from January until school ends in
early June. Host families get a monthly
stipend. Being a host family is a great
way to experience cultural exchange and
welcome an international student into
your home. It is also a great opportunity
to develop lifelong friendships and
connections, as well as representing
your community internationally. Some
of the host family responsibilities are
to provide a bed/bedroom, meals and
transportation to and from school and
extracurricular activities as needed.
ozcane@easternmennonite.org

JOBS

Career Opportunity - Building
Codes Combination Inspector

Do you want to work in a team
environment where you have an active
role in pursuing quick/efficient reviews
of plans and inspections? If so, the
City of Harrisonburg Community
Development Department’s Building
Codes Combination Inspector career
may be the right fit for you! Find out
more/apply online: https://www.
harrisonburgva.gov/employment. EOE.

Career Opportunity - Athletic Field
Turf Technician

Are you seeking a rewarding career with
benefits that isn’t behind a computer
for 8 hours a day? If so, apply for the
Athletic Field Turf Technician position
to work outside while maintaining and
improving the City of Harrisonburg’s
athletic fields and outdoor athletic
facilities: https://www.harrisonburgva.
gov/employment. EOE.

Firefighter Career Opportunity

Police Officer (Testing &
Employment Opportunities)
- *$6,000 HIRING INCENTIVE
AVAILABLE TO NEW OFFICERS
The City of Harrisonburg is currently
accepting applications for individuals
interested in joining HPD, which
offers a rewarding career plus an
excellent benefits package, including
enhanced hazardous duty through
the Virginia Retirement System
(VRS). Find out more/apply online:
https://www.harrisonburgva.gov/
employment. EOE.

The City of Harrisonburg is seeking
a qualified individual to join the
Harrisonburg Fire Department (HFD)!
HFD operates in a team environment
with a mission to enhance the quality
of life for the community by protecting
their health, safety and welfare through
fire suppression, emergency medical
services, prevention and public
education. Find out more/apply online
at: https://www.harrisonburgva.gov/
employment. EOE.

Part-Time Job Opportunity Customer Service Specialist (YearRound)

Do you want to utilize your customer
service skills and abilities to make
a difference for citizens and guests
visiting City facilities? If so, the City of
Harrisonburg’s Parks and Recreation
Department’s Customer Service
Specialist position may be the right
career for you! Find out more/apply
online at: https://www.harrisonburgva.
gov/employment. EOE.

Full-Time Career Opportunity Wash Bay Attendant

Do you want a career with the City
that helps project a friendly image to
our citizens/visitors while ensuring
a clean and safe vehicle to get them
to their destination? If so, apply to
become a Wash Bay Attendant with the
Department of Public Transportation.
Find out more/apply: https://www.
harrisonburgva.gov/employment. EOE.

Farm help needed in West Virginia

Reliable farm help needed on a small
homestead scale farm in nearby Mathias,
Wva permaculture, Biodynamics, and
sustainable practices are the guiding
philosophies of this farm. It is surrounded
by National Forest . Paid positions or
volunteer helpers welcome. All serious
applications considered Please call
304-897-6280 (leave message).

Full-Time Career Opportunity Bus Operator/Trainer

Are you seeking a career opportunity
that allows you to share your driving
skills and knowledge to train fellow
employees on proper procedures? If
so, apply to the City of Harrisonburg
Department of Public Transportation’s
Bus Operator/Trainer position! Find out
more/apply online at: https://www.
harrisonburgva.gov/employment. EOE.

Thursday, January 27, 2022

Post your ad at
BreezeJMU.org/classifieds
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JMU

• RENOVATED CLUBHOUSES •
• NEW HARDWOOD FLOORS •
• UPDATED APARTMENTS •

APPLY FREE ONLINE

THEHILLSJMU

540.432.0600 | LIVE-THEHILLS.COM

